
 
 

Administrative Penalty Orders (2024 – 2025) 
The Director of Employment Standards can impose a penalty of $500 per employee per 
offence, to a maximum of $10,000, for failing to comply with The Employment 
Standards Code or The Construction Industry Wages Act, when the violation occurs 
after the person has been warned to comply. Penalties listed here have been paid; or 
appealed and upheld; or filed into judgement with the Manitoba Court of Queen’s 
Bench. For more information, contact Employment Standards.   

 
Order to pay: 6692452 Manitoba Ltd. t/a Western Star All Suites Hotel 
Penalty amount: $500.00 
Location of offence: Melita, MB 
Violation: S. 135(6): Fails to produce records for inspection by an 

officer. 
 

Order to pay: 2124530 Alberta Ltd. t/a Apex Construction 
Penalty amount: $7,000.00 
Location of offence: Winnipeg, MB 
Violation: S. 135(6) Fails to produce records for inspection by an 

officer. 
 

Order to pay: ISC Legacy Incorporated t/a Pizza Depot 
Penalty amount: $500.00 
Location of offence: Winnipeg, MB 
Violation: S. 135(6) Fails to produce records for inspection by an 

officer. 
 

 


