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Operating Budget by Main Appropriation

Part A (thousands)

Public Service Commission

Capital, Loans and Guarantees

Part B, C, and D (thousands)

N/A

2023 / 24 Budget

Public Service Commission $27,933

Federal, Provincial and Territorial 
Involvement
N/A
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2. Department Organization 

Organizational Chart
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Values 

The Public Service Commission (PSC) will achieve its mission through modeling and 
promoting the following values: 

• respect for others 
• integrity  
• accountability 
• skill and dedication 
• service 
• collaboration 
• innovation 
• sustainability  

 
Priorities and Objectives  

Quality of Life – Improving Outcomes for Manitobans 
• Build public service capacity to deliver on government’s commitments 
• Advance truth and reconciliation* 
• Build an inclusive and representative public service 
• Increase respect in the public service 

Working Smarter – Delivering Client-Centred Services 
• Improve the effectiveness and efficiency of our programs and services 

Public Service – Delivering Client-Service Excellence 
• Build our capacity to deliver 
• Advance inclusion in our workplace 
• Strengthen respect in our workplace 

Value For Money – Protecting Manitoba’s Bottom Line 
• Provide value for money 
• Balance the budget 

 

*“Truth” has been added to the original objective titled “Advance Reconciliation”. 
“There is no Reconciliation without the Truth. If you ever see Reconciliation on its own without 
Truth, let people know that they need the Truth before there is Reconciliation.” 
- As told to Helen Robinson-Settee by the Late Dr. Donald Robertson, Elder, Indigenous Inclusion 
Directorate Advisory Council, Manitoba Education and Early Childhood Learning. 





8 
 

Program Descriptions 
Executive Support: Provides management and policy direction for the PSC and 
advises government on strategic human resource management issues. 

Employee Services: Provides pay and benefit services for government and the 
coordination of administrative services for the PSC, as well as responding to front-
line inquiries regarding human resource and pay and benefits questions from 
government employees and the public. 

Human Resource Business Services: Provides advice and support to government 
departments and agencies in the areas of recruitment and selection, employee and 
labour relations, learning and development, supportive employment and 
organizational design and development. 

Strategy and Innovation: Provides central coordination of PSC projects including 
strategic planning and change management, as well as government-wide workforce 
analytics and reporting, and the development and implementation of evidence-based 
workforce legislation and policies. 

Employee Experience: Delivers targeted services to public servants that 
foster expected behaviors, develop skills and knowledge, promote wellbeing, and 
create inclusive and accessible workplaces where employees are equipped and 
supported to perform at their highest level.  

Workforce Relations: Provides strategic employee and labour relations advice and 
support, negotiates and administers collective agreements on behalf of the Manitoba 
government to foster positive and collaborative working relationships with unions, 
and administers the public service job evaluation program, employee benefit and 
total rewards programs. 
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Human Resources 
Staffing Overview  

 

 

 

 

 

 

 

 

 

 

 

 

 

Sub-appropriations FTEs $(000s) FTEs $(000s) Expl.

Executive Support  3.00 441  3.00 441 

Employee Services Division  80.00 5,928  80.00 5,695 

HR Business Services Division  227.75 11,551  227.75 10,894 

Workforce Relations Division  31.00 4,288  29.00 3,745 

Employee Experience Division  33.50 4,028  32.50 3,812 

Strategic Innovation Division  16.00 1,697  16.00 1,619 

TOTAL  391.25 27,933  388.25 26,206 

Expense by Type

Salaries and Employee Benefits  391.25 24,827  388.25 23,100 

Other Expenditures   -      3,106   -      3,106 

Grant Assistance   -        -        -        -      

TOTAL  391.25 27,933  388.25 26,206 

2023/24 2022/23
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Persons with Disabilities  Employee who identifies as a persons whose functional 
limitations owing to their impairment have been 
accommodated or may require accommodation in their job 
or workplace, and/or persons who have a long-term or 
recurring impairment and believe an employer or potential 
employer is likely to consider them to be disadvantaged in 
employment by reasons of that impairment, or persons who 
have a long-term or recurring impairment and consider 
themselves to be disadvantaged in employment by reasons 
of that impairment. 

Retirement Employees who end their employment, and who typically 
begin to collect entitlements from the Civil Service 
Superannuation Board. 

SAPEX Sapex is a database hosted on a Oracle Server where 
major employee information were appended monthly.  Data 
from this database are never changed once uploaded and 
are used for reports that requires consistency. 

Political Employee A political staff member appointed by the Lieutenant 
Governor in Council under section 59(1) of The Public 
Service Act. 

Termination Employees whose employment has ended with the 
Manitoba government, with or without cause. 

Total FTEs  Total value of all FTEs, including full time and part-time 
positions. 

Total Value of Vacant 
FTEs  

Sum of vacant FTEs excluding Minister's position and 
Career Opportunity for Student FTEs.  

Vacancy Rate Percentage of vacant FTEs. 
Visible Minorities  Employee who identifies, because of their race or colour, as 

a visible minority 
Women Employee who identifies as a woman 
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3. Strategic Overview 

Urgent Matters  
The following items require action or attention by the end of the calendar year: 

1. Collective Bargaining  
2. Recruitment and Retention of Public Servants 
3. Remote Work Policy 

Issue notes follow on the next pages.   
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URGENT ISSUE 

1. Issue Title: Collective Bargaining 
 

High Level Summary: 
• The Employee and Labour Relations Branch of Workforce Relations is 

responsible for the collective bargaining for 12 public sector agreements that 
encompass a portion of the core public service, the broader public service 
and the allied public service. The remaining unionized public sector 
employees bargain with employers outside the PSC, who rely on PSC for 
guidance through their negotiations. 

• The Public Sector Compensation Committee of Cabinet oversees compensation 
matters within the public sector and sets the mandates for all collective bargaining 
in the Province. 

• Workforce negotiations are by nature adversarial and can result in labour 
strikes and other disruptions, which can negatively affect public opinion of the 
government. 

 

Current Status:  
• A list of the 12 collective agreements that Workforce Relations negotiates and 

their associated expiry dates is attached as Appendix A. 
• Six of these agreements have expired and are up for renegotiation. Any 

negotiations that have been in progress have been suspended during the 
Caretaker Convention period. 

• The General Employees’ Master Agreement (GEMA) with the Manitoba 
Government and General Employees’ Union (MGEU), which represents the 
largest segment of government employees (approximately 11,000), expired on 
March 24, 2023. Bargaining began in March 2023, with negotiations continuing 
up to the Caretaker Convention period took effect. 

 

Confidential Advice to Minister:  
•  

 

 

Options and Recommendations: 
•  

  
 

 

Contact Person: Tanya Cole, Assistant Deputy Minister, Workforce Relations, 204-
945-7578

 23(1)(a)

 23(1)(a)
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Appendix A – Collective Agreements and Expiry Dates 
Core Public Sector Agreements:  

• The Province of Manitoba and the Manitoba Government and General Employees’ 
Union (MGEU): The Government Employees’ Master Agreement (GEMA) expires 
March 24, 2023. Bargaining commenced March 2023 and is in progress. 

− In May 2022, the GEMA was settled through arbitration. The four-year 
agreement (March 30, 2019 to March 25, 2022) included general pay 
increase of 1.4%, 0.5%, 1.65% and 2.0% as well as retroactive pay and 
interest applicable to the GPI. 
− Corrections Component of the MGEU agreement settled through 
arbitration; included general pay increase of 2.0% (2019), 0.5% (2020), 1.8% 
(2021) and 2.0% (2022).  

• The Province of Manitoba and the Manitoba Association of Crown Attorneys 
(MACA): The MACA agreement expired March 25, 2022. Bargaining is in progress. 

− In spring 2021, previous agreement was settled through arbitration. The 
three-year agreement (March 30, 2019 to March 25, 2022) included a 
general pay increase of 1.4%, 0.5%, and 1.2%.  

• The Province of Manitoba and the Legal Aid Lawyers’ Association (LALA): The LALA 
agreement expired March 25, 2022.  

− The previous agreement (March 30, 2019 to March 25, 2022) included 
general pay increases of 1.4% (2019), 0.5% (2020) and 1.2% (2021). 

• The Province of Manitoba and the Professional Institute of the Public Service of 
Canada ratified a three-year agreement (March 30, 2019 – March 25, 2022) in 
respect of The Manitoba Association of Government Engineers (MAGE). Bargaining 
will commence in the fall. 

−  The previous agreement included general pay increase of: 1.4% (2019), 
0.5% (2020) and 1.2% (2021). 

•  The Province of Manitoba, Department of Families, has two sub-bargaining units: 
o The Province of Manitoba and CUPE (Department of Families’ Support 
Workers) agreement expired March 31, 2019. Agreement settled June 2023. 
o The Province of Manitoba and MGEU (Direct Service Providers) 
agreement expired May 31, 2019. Bargaining is in progress. 
 

Broader Public Sector Agreements:  

• The Manitoba Agricultural Services Corporation (MASC) and the MGEU, have two 
sub-bargaining units: 

o MASC and the MGEU agreement with MASC adjustors expired March 29, 
2019. Agreement settled in July 2023. 



17 
 

o MASC and the MGEU agreement with administrative employees expired 
March 29, 2019. Agreement settled in July 2023. 

• The Liquor, Gaming and Cannabis Authority and the MGEU expired March 31, 2023. 
Bargaining commenced May 2023 and is in progress. 

− The previous agreement (April 1, 2018 to March 31, 2023) included 
general pay increases of 0% (2018), 1.4% (2019), 0.5% (2020), 1.65% 
(2021) and 2% (2022). 

• The Manitoba Centennial Centre Corporation, the MGEU, and the International 
Alliance of Theatrical Stage Employees (IATSE). 

− The Manitoba Centennial Centre Corporation and the MGEU ratified a 
four-year collective agreement for the period of June 8, 2020 to June 1, 2024.  

o General pay increases of 0.5% (2020), 1.25% (2021), 1.5% (2022), 
and 1.5% (2023).  

− The Manitoba Centennial Centre Corporation and IATSE agreement 
ratified a five-year collective agreement for the period of August 2, 2020 to 
August 6, 2025.  

o General pay increases of 0.5% (2020), 1.25% (2021), 1.5% (2022), 
1.5% (2023) and 2.0% (2024).  

 

Allied Public Sector Agreement:  

• A new bargaining unit for the Manitoba Ombudsman was certified by the Manitoba 
Labour Board in June 2021, with the MGEU as the representative bargaining agent. 
Bargaining is in progress. 
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URGENT ISSUE 

2. Issue Title: Recruitment and Retention of Public Servants 

High Level Summary: 
• Similar to other employers, Manitoba’s core public service has seen high 

levels of turnover and strong competition for talent, during and emerging from 
the pandemic. 

• The PSC has a number of initiatives underway to enhance recruitment, 
including coordinating increased representation at career fairs, strengthening 
relationships with educational institutions, community and professional 
organizations, and promoting the use of large competitions to fill high turnover 
positions across government. The PSC has redesigned its service delivery 
model to separate recruitment from other HR generalist functions for greater 
focus and resourcing efficiency. A key change was the establishment of a 
centralized Talent Acquisition Branch (TAB) with accountability for recruitment 
support. 

•  
 

 
 

 

 
Current Status:  

• The size of TAB was determined looking at historical averages of 
approximately 1,000 competitions in a fiscal year and accounts for a rolling 
caseload of 10-15 competitions per recruiter. Recruitment demand has rapidly 
increased.  

 
 

  
• PSC is utilizing new technology to support recruitment.  

 

 
Confidential Advice to Minister:  

• N/A 
 
Options and Recommendations:  

• 
 

 23(1)(a)

 23(1)(a)

 23(1)(a)

 23(1)(a)
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Contact Person: 
Travis Hoemsen 
Director, Talent Acquisition Branch 
(204) 391-3494 

Appendix B 

  

 

 

 

 

 

 

 

 

 

 

  

Year 
# of 
Competitions 

# of 
Appointments 

2022/23 1,380 2,139 

2021/22 1,128 1,848 

2020/21 740 1,175 

2019/20 759 1,060 

2018/19 848 1,220 

2017/18 898 1,324 

2016/17 940 1,358 

 23(1)(a)
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URGENT ISSUE 

3. Issue Title: Remote Work Policy 

High Level Summary: 
• The future of work in Manitoba is shifting to a more modern, flexible workforce 

that can adapt to evolving service and workforce needs. 
• For Manitoba’s public servants, the PSC implemented a policy on remote 

work, the Flexible Work Arrangements policy, to support the Public Service Act. 
The policy enables flexibility in how and where public servants work, while still 
providing high-quality services to Manitobans.  

• Since its implementation, departments have reviewed employee requests for 
arrangements based on operational feasibility. Arrangements must be 
voluntary on the part of the employee, due to current labour agreements. 

 
Current Status:  

• Supporting policy implementation, resources and guidance for remote work is 
available to supervisors and employees, including information about their 
responsibilities, the process for requesting and formalizing an agreement, and 
a standardized agreement template, safety checklist, and assessment form. 

• To support the consistent application of the policy and to help build and 
maintain a work environment that promotes in-person access to colleagues, 
mentors and supervisors, a directive was issued in July 2022. The directive 
states that where a flexible work arrangement is supported, employees must 
be working the majority of the time from their designated in-office workplaces. 

• The PSC continues to monitor and report on the number of employees 
working remotely. As of August 2023, 23.2% of public servants worked 
remotely under the policy, at least one day per month. The average number 
of days worked remotely was 5.4 days. Additionally, the PSC is also 
monitoring the number of employees permitted to work remotely on an ad hoc 
basis (typically infrequent, non-reoccurring, one-off situation).  

 
Confidential Advice to Minister:  

• N/A 
 

Options and Recommendations:  
•  

 

 
  

Contact Person: 
Ana Frias Mira 
Director, Strategy and Innovation Branch 
204-782-2552 

 23(1)(a)
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Strategic Priorities and Opportunities 
The following items are matters for consideration in the longer term that may pertain 
to organizational changes, strategic plans, multi-year projects, emerging issues and 
other topics: 

1. Diversity and Inclusion in the Public Service  
2. Truth and Reconciliation Initiatives  
3. Manitoba Workforce Changes 
4. Classification Modernization  
5. Human Resources Service Model Transformation  

Issue notes follow on the next pages.   
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STRATEGIC PRIORITY/OPPORTUNITY 
 

1. Issue Title: Diversity and Inclusion in Public Service   

Timeline for Action: Ongoing 

High Level Summary: 
• The Manitoba government is committed to advancing programs, initiatives and 

training that promote and support diversity, equity, inclusion and accessibility. 
• The PSC continues to partner and collaborate with Manitoba Public Service 

(MPS) Employee Network Groups and external organizations to support 
diversity and inclusion learning events for public servants. This includes 
partnerships and collaboration with Pride at Work Canada, Indigenous-led 
organizations and accessibility-serving organizations.  

• The PSC is improving accessibility across government by implementing actions 
under the 2023 and 2024 Manitoba Government Accessibility Plan, including 
those that support compliance with current and upcoming standards under The 
Accessibility for Manitobans Act. The PSC is also advancing efforts to eliminate 
racism and discrimination in MPS through the delivery of learning events, 
training and communications.  

• The PSC continues to support employment equity strategies within the 
recruitment process. This includes giving preference or designating 
competitions for members of one or more equity groups (woman, Indigenous 
peoples, visible minorities and persons with disabilities) and enhancing 
workforce diversity through recruitment programs such as the Leaders in 
Training Program and Career Gateway Program.   

 

Current Status:  
• Programs and initiatives to advance diversity, equity, inclusion and 

accessibility are ongoing.  
• The mandatory training for public servants related to diversity and inclusion is 

being revised to include the most current information, resources and tools to 
support diverse, equitable and inclusive workplaces. 

• Mandatory anti-racism training for public servants is being designed, in 
compliance with the new Mandatory Training for Provincial Employees 
(Systemic Racism and Human Rights) Act, which came into force May 30, 
2023. This training will be launched in 2024 and public servants will be 
required to complete this on an annual basis. 

 

Confidential Advice to Minister:  
• N/A 
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Options and Recommendations:  
• 

  

Contact Person: 
Stephanie Loewen, Executive Director, Employee Experience Division 
204-330-7940 
 

  

 23(1)(a)
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STRATEGIC PRIORITY/OPPORTUNITY 

2. Issue Title: Truth and Reconciliation Initiatives   

Timeline for Action: March 31, 2024 

High Level Summary: 
• The PSC is committed to implementing Call to Action 57 (CTA 57) of the Truth 

and Reconciliation Commission, which requires all levels of government to 
implement training related to Indigenous history, culture, rights and laws.  

• The PSC began providing government-wide mandatory training to all public 
servants in response to CTA 57 and to meet recommendations outlined in the 
Office of the Auditor General’s audit report titled “Manitoba’s Implementation of 
the Path to Reconciliation Act” released in April 2022. 

• In July 2023, the first of four online modules of this new mandatory course was 
launched titled “Our Shared Journey toward Truth and Reconciliation”. This 
course was developed in collaboration with Indigenous Reconciliation and 
Northern Relations, and was informed by Indigenous communities and subject 
matter experts throughout Manitoba.  

• The PSC is further committed to advancing Truth and Reconciliation by 
supporting and collaborating with Touchstone Employee Network Group and 
Indigenous-led external organizations on learning events, trainings and events 
acknowledging days of recognition such as National Indigenous Peoples Day and 
the National Day for Truth and Reconciliation.  

• Starting in January 2023, the PSC conducted three hiring competitions for 
Indigenous candidates to better support key areas in the PSC such as Learning 
and Development, Talent Acquisition, and Equity, Diversity and Inclusion.  

 

Current Status:  
• An Indigenous Talent Development Consultant was hired in February 2023 and 

an Indigenous Strategic Initiatives Consultant was hired in August 2023. 
Recruitment is underway for an Indigenous Talent Acquisition Specialist. 

• The first module of the mandatory course was launched in July 2023. The three 
remaining modules are under development and expected to launch by March 
2024.  

• Programs and initiatives to advance Truth and Reconciliation efforts are ongoing.  

Confidential Advice to Minister:  
• N/A 
 

Options and Recommendations:  
• N/A  

Contact Person: Stephanie Loewen, Executive Director, Employee Experience 
Division, 204-330-7940 



25 
 

STRATEGIC PRIORITY/OPPORTUNITY 

3. Issue Title: Manitoba Workforce Changes  

Timeline for Action:  None 

High Level Summary: 
• The size and composition of the Manitoba government workforce frequently 

garners interest from the media and the public; it is of particular focus when the 
size of the public service is reduced from previous figures reported in the 
government’s annual report. 

• Over five years have passed since the release of the government’s strategy to 
build and transform the culture of the public service (“Transformation Strategy”), 
with a focus on strong values, vision, innovation and improved outcomes. 
Diversity, inclusion and reconciliation within the public service are cornerstones 
of the Transformation Strategy.  

• In spring 2023, the PSC was redesigned to include six divisions, and continues 
to modernize and innovate its recruitment and retention strategies to ensure a 
well-qualified and diverse public service effectively able to meet the needs of 
Manitobans.  

• PSC works closely with areas undergoing organizational changes to redeploy 
impacted employees to other positions where possible. This includes filling 
priority vacant positions to support continued service delivery and public safety, 
data-driven decision making for workforce and succession planning, and 
targeted outreach for difficult to recruit positions, as required. 

 

Current Status:  
• 

 
 

• As of August 2023, the employment equity benchmark of 50% for employees 
identifying as women has been exceeded and maintains at 53.6%. Employees 
with disabilities increased slightly from 5.5% to 5.6%, and the benchmark for 
visible minorities set at 13% has been exceeded, rising significantly from 11% 
in 2016 to 19.6%. The proportion of the government workforce identifying as 
Indigenous fell from 14.4% in 2016 to 12.9%. 
 

Confidential Advice to Minister:  
• N/A 

 

 
 
 

23(1)(a), 29.1(b), 29.1(c)(i)
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Options and Recommendations:  
• While the size of the public service has decreased since 2016, the Manitoba 

government should continue to prioritize hiring to vacant positions to ensure 
continued service delivery and public safety. 

• That the government examine the barriers that continue to exist to the 
recruitment and retention of Indigenous employees, including the internal 
culture of MPS. 
 

Contact Person: Tanya Cole, Assistant Deputy Minister, Workforce Relations 
204-945-7578  
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STRATEGIC PRIORITY/OPPORTUNITY 

4. Issue Title: Classification Modernization 

Timeline for Action:  Ongoing 

High Level Summary: 
• The PSC is undertaking a project to modernize the province’s job classification 

system to better reflect the needs of a modern public service. Work has been 
ongoing. 
 

Current Status:  
• The Manitoba government’s job classification system has remained largely 

unchanged since the 1960’s. The system is inefficient, complex, and no longer 
reflects the kind of work done in the Manitoba government. 

• Classification modernization is expected to create a system that is more 
transparent, fair, administratively efficient, and reflective of the needs of 
government today.  

• The PSC is consulting with collective bargaining agents as it develops and 
implements this project. 

 

Confidential Advice to Minister:  
• N/A 

 

Options and Recommendations:  
•  

 
   

  
 

  
 

 

 

Contact Person: Tanya Cole, Assistant Deputy Minister, Workforce Relations,  
204-945-7578  

  

 23(1)(a)
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STRATEGIC PRIORITY/OPPORTUNITY 
 

5. Issue Title: Human Resources Service Model Transformation   

Timeline for Action: To be completed by March 31, 2024 
 
High Level Summary: 

• In February 2021, the PSC engaged with a third party consultant to conduct a 
review of its service delivery model and make recommendations to increase 
the efficiency of its service offerings.            

• The PSC accepted the consultant’s recommendations and began 
transitioning into a new organizational structure on April 1, 2023. A separate 
review of the Employee and Family Assistance Program (EFAP) was 
conducted and also identified areas for potential improvement. 

 
Current Status:  

• Most reporting relationship changes as part of the PSC’s redesign became 
effective April 1, 2023, with some changes being implemented throughout 
2023/24. Highlights of the major changes include: 

o After an initial pilot in December 2022, recruitment service provision for 
most departments was transitioned into a single Talent Acquisition 
branch effective June 1, 2023, with remaining departments transitioning 
on September 1, 2023.  

o A new Employee Services division was established to support existing 
Pay and Benefits service delivery as well as a new employee inquiry 
service as a central PSC point of contact for public servants. 

o PSC functions related to Health, Wellness and Safety, including the 
existing EFAP program, have moved into a newly constituted Employee 
Experience division, which also includes functions relating to learning 
and development and workplace culture. 

o A new Strategy and Innovation branch was established to provide 
government-wide workforce analytics and reporting, the development 
and implementation of evidence-based workforce legislation and 
policies, and central coordination of PSC projects including strategic 
planning and change management. 

o A review of the EFAP program resulted in direction to issue a Request 
for Proposals (RFP) for providing EFAP services. The RFP was posted 
on MERX on August 3, 2023 and closed on August 31, 2023.  

 

Confidential Advice to Minister:  
• N/A 
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Options and Recommendations:  
•  

  
  
Contact Person: Ewan Watt, A/ Assistant Deputy Minister, Human Resource 
Business Services, 204-782-2556 

  

23(1)(a)
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Renewing Relationships and Advancing Indigenous 
Reconciliation 

The PSC continues to strengthen and broaden training offered to public servants to 
advance truth and reconciliation in the workplace and to address the Truth and 
Reconciliation Commission of Canada’s Call to Action 57.  

A new mandatory course is being developed to increase awareness about the 
historical and contemporary issues facing Indigenous peoples in Manitoba and 
Canada, including Inuit, Métis and First Nations. Developed in consultation with 
Indigenous Reconciliation and Northern Relations and informed by engagement with 
Indigenous communities, the course titled Our Shared Journey toward Truth and 
Reconciliation will be launched in 2023/24. The course consists of four modules, 
organized by the principles of reconciliation established in the Path to Reconciliation 
Act: Understanding, Respect, Engagement and Action. The first module, 
Understanding, was launched on July 31, 2023, with the launch of the remaining 
three modules to come up shortly.  

The PSC has also:  

• Delivered, promoted and encouraged employees to attend workshops and 
facilitated discussions respecting Truth and Reconciliation, delivered by 
Indigenous service providers procured through the PSC. 

• Implemented a new Leaders Guide to better support employees and leaders. 
• Enhanced PSC’s support for employees and leaders that help retain 

Indigenous employees, including implementing a new Leaders’ Guide to 
Indigenous Healing Supports. 

• Created new Indigenous consultant positions to focus on employee 
recruitment, retention, and learning of Indigenous peoples in Manitoba’s core 
public service, as well as other projects that advance truth and reconciliation in 
Manitoba’s Public Service. 

Federal, Provincial and Territorial Overview 
Representation at FPTs 

The Public Service Commissioner participates in FPT however there is no Ministerial 
FPT.  
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Pressures, Risks and Other Considerations 

The following is confidential advice to a minister and may be protected by section 
23(1) of the Freedom of Information and Protection of Privacy Act. 

1) The PSC has implemented a major redesign in 2023/24 of its service delivery 
model to increase efficiencies in its human resource, employee development, 
policy, data management, and employee and labour relations functions. The 
redesign included realigning the talent acquisition function into a dedicated unit 
focused on recruitment and outreach activities.  

 
 

 

 
2) The PSC administers the Learning Fund which invests in the professional 

development of Manitoba’s public servants and encourages employees to 
continuously learn, develop and strengthen their competencies and mobilize their 
talents by providing up to $1.0K per application. PSC received approval for 
access of up to $3.5.0M, an increase of $1.5M from the $2.0M approved in the 
2023 Budget,  

 
  

 

List of Major Grants/Grant Programs  

Recipient 2023/24 Approved Budget 
Amount 

Grant Title 

NIL   
 

List of Major Contracts 

 

 

  

Vendor Name Value Description Category
NIL

23(1)(a)

 23(1)(a)
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Historical Expenditures in Sector  

The chart below shows expenditures by area rather than by department to capture 
expenditures in a sector unaffected by departmental reorganizations over time. This 
10-year analysis includes expenditures for the Public Service Commission, 
Employee Pensions and Other Costs, Executive Council, Legislative Assembly, Tax 
Credits, Consumer Protection and Government Services, Finance, Justice, Labour 
and Immigration, and Sport, Culture and Heritage. 

 

 

  

 -

 500

 1,000

 1,500

 2,000

 2,500

 3,000

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

Expense by Sector Ten Year Analysis: 
Justice and Other Expenses

(millions) 
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5. Impending Legislative and Regulatory Changes 

There are no impending legislative and regulatory changes within the PSC. 
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6. Scheduled Events 

There are no events currently scheduled in the capacity of minister responsible for 
the public service.   

 

 

 

  
















