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 Department Organization 

Organizational Chart 
As of August 31, 2023 

Other Reporting Entities Accountable to the minister: 

• University of Manitoba
• University of Winnipeg
• Brandon University
• Université de Saint-Boniface
• University College of the North
• Assiniboine Community College
• Red River College Polytechnic
• Manitoba Institute of Trades and Technology
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Priorities and Objectives  

Quality of Life – Improving Outcomes for Manitobans 
• Prepare Manitobans for Labour Market Success
• Advance Reconciliation

Working Smarter – Delivering Client-Centred Services 
• Transform the Way We Work
• Reduce Red Tape
• Engage Our Clients and Partners

Public Service – Delivering Client-Service Excellence 
• Invest in Our People
• Advance Inclusion
• Strengthen Respect in Our Workplaces

Value For Money – Protecting Manitoba’s Bottom Line 
• Provide Value for Money
• Balance the Budget
• Strengthen Our Financial Comptrollership and Accountability

Department Responsibilities 
The overall responsibilities of the Minister of Advanced Education and Training 

include: 

• Manitoba’s legislation, policy and programing priorities related to higher
education, student support, and college-level training, including apprenticeship.

• Ensure Manitoba’s advanced education and training systems are aligned to
enable people to have the right skills at the right time to support a high quality of
life and grow Manitoba's economy.

• Provide direction, funding and oversight to Manitoba’s publicly funded post-
secondary institutions to ensure accountability and positive outcomes for
students and the economy.

• Register and monitor private vocational institutions to provide quality
programming that is responding to workforce needs, while treating students fairly
and appropriately.

• Advance a modern apprenticeship system that works in collaboration with
employers, employees, labour, educational institutions and other government
departments to develop the skilled workers needed to grow the economy.
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• Increase the number of individuals accessing and completing post-secondary
training to improve student outcomes and respond to the needs of the labour
market.

• Work in partnership with post-secondary institutions, business, industry, and
other stakeholders to align the education and training system with labour market
needs and prepare students for successful completion and entry to the
workforce.

• Deliver financial aid programs, including scholarships and bursaries, that provide
access to post-secondary education for students, maximizing federal funding and
leveraging partnerships with the private sector through programs such as the
Manitoba Scholarship and Bursary Initiative.

• Work with partners to provide adults with needed literacy and essential skills as
well as high school equivalent learning, helping them to continue on to further
education and training, find jobs, and participate fully in their communities.

The minister is also responsible for Manitoba’s eight publicly funded post-secondary 
institutions: 

• University of Manitoba
• University of Winnipeg
• Brandon University
• Université de Saint-Boniface
• University College of the North
• Assiniboine Community College
• Red River College Polytechnic
• Manitoba Institute of Trades and Technology

Policy Instruments 
As of March 31, 2023 

A regulatory requirement is an action that must be taken by a Manitoba resident, 
local government, non-profit or business in order to access a program or service of 
the government or government agency, carry on business, or participate in a 
regulated activity. Regulatory requirements are found in statutes, regulations, 
policies, or forms made by government departments or government agencies. 

The department currently administers 19,481 regulatory requirements through 444 
policy instruments. A chart of the policy instruments by type is included below. 
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adult high school education programming. Student Access and Success also 
delivers both provincial and federal Student Aid as well as Manitoba’s scholarships 
and bursaries.  

Human Resources 
Staffing Overview 

Notes 
* As of August 31, 2023
a List of Minister's and Deputy Minister's staff is based on employee's position title, cost center and fund center.

Minister's and Deputy Minister's Staff *a

Branch Title Name of Employee

Minister's Office Admin Assistant To Minister Das, Priyanka
Minister's Office Correspondence Secretary Ibrahim, Rania
Deputy Minister's Office Deputy Minister Forster, Jan
Deputy Minister's Office Senior Advisor to DM Graham Leon, Sarah
Deputy Minister's Office Executive Assistant To DM Gault, Deborah
Deputy Minister's Office Admin Assistant To DM Kaur, Prabhsimran

Total 6

Branch Title

Minister's Office Special Assistant To The Minister

Total 1

List of Non-Political Staff

List of Political Staff
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Persons with Disabilities Employee who identifies as a persons whose 
functional limitations owing to their impairment have 
been accommodated or may require 
accommodation in their job or workplace, and/or 
persons who have a long-term or recurring 
impairment and believe an employer or potential 
employer is likely to consider them to be 
disadvantaged in employment by reasons of that 
impairment, or persons who have a long-term or 
recurring impairment and consider themselves to be 
disadvantaged in employment by reasons of that 
impairment. 

Retirement Employees who end their employment, and who 
typically begin to collect entitlements from the Civil 
Service Superannuation Board. 

SAPEX Sapex is a database hosted on an Oracle Server 
where major employee information were appended 
monthly. Data from this database are never 
changed once uploaded and are used for reports 
that requires consistency. 

Political Employee A political staff member appointed by the Lieutenant 
Governor in Council under section 59(1) of The 
Public Service Act. 

Termination Employees whose employment has ended with the 
Manitoba government, with or without cause. 

Total FTEs Total value of all FTEs, including full time and part-
time positions. 

Total Value of Vacant FTEs Sum of vacant FTEs excluding Minister's position 
and Career Opportunity for Student FTEs.  

Vacancy Rate Percentage of vacant FTEs. 
Visible Minorities Employee who identifies, because of their race or 

colour, as a visible minority 
Women Employee who identifies as a woman 
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 Strategic Overview 

Urgent Matters 
The following items require action or attention by the end of the calendar year. 

1. General Education Development (GED) Replacement
2. Truck Driver Training MNP report release
3. New Opportunities to Modernize Manitoba’s Apprenticeship and Certification

System
4. Post-Secondary Funding and Tuition
5. Reviewing Financial Supports for Students

Issue notes follow on the next pages. 
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Strategic Priorities and Opportunities 
The following items are matters are for consideration in the longer term that may 
pertain to organizational changes, strategic plans, multi-year projects, emerging 
issues and other topics: 

1. Modernizing Post-Secondary Institution Governance, Oversight and
Accountability

2. Addressing Workforce Shortages in Top 10 Occupations: Non-Regulated
Occupations with Certification/Licensing Requirements

3. Modernization of Adult Education in Manitoba
4. International Education Strategy
5. Strategic Supports and Partnerships for Indigenous Student Success
6. Opportunities for Improving Participation in Post-Secondary Education and

Meeting Manitoba’s Workforce Needs

Issue notes follow on the next pages. 
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STRATEGIC PRIORITY/OPPORTUNITY 

2. Issue Title: Addressing Workforce Shortages in Top 10 Occupations: Non-
Regulated Occupations with Certification/Licensing Requirements

Timeline for Action:  Mid-to-late fall 2023 

High Level Summary: 
• Manitoba is experiencing labour shortages across the province and employers

are finding that retaining workers has become an ongoing challenge. Provincial
staff have identified 10 non-regulated occupations in Manitoba that are
forecasted to have acute annual labour shortages over the next five years
(Appendix A).

• The 10 occupations identified are a mix of skilled trade careers and other
occupations that require the use of heavy machinery and/or physical labour. The
occupations are either non-regulated or contain minimal certification or pre-
employment requirements.

• Certain occupations are experiencing higher shortages than others, including:
construction workers/labourers, truck and transport drivers, and underground
production and development miners. Staff from a number of departments have
been working together to develop options for addressing the labour shortage.

•

Current Status: 
• The department has been leading whole of government work as well as

collaborating with post-secondary partners to explore best practices and bold
new ideas to address skills mismatches and labour supply issues within 10
specific occupations.

• The initiatives are a combination of new ideas and proposals to continue or
expand on existing programs, projects and partnerships, address
student/employee needs, address barriers to certification and explore ways to tap
into new and diverse labour pools and support new and creative pathways to
employment.

23(1)(a)

23(1)(a)
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Appendix A:  

Top 10 Occupation Shortages 

Occupation Salary 
(per hour) 

Annual 
Shortage 

Active 
Apprentices (if 

applicable) 
1. Construction Worker /

Labourer $20.00 390 – 

2. Automotive Service
Technician $22.00 183 637 

3. Truck and Transport Driver $21.63 192 – 

4. Heavy Equipment Operator $27.00 193 – 
5. Petroleum, Gas and

Chemical Process Operator $35.00 75 – 

6. Plumber $34.65 51 902 

7. Motor Vehicle Body Repairer $23.56 47 184 
8. Underground Production and

Development Miner $34.00 39 – 

9. Heavy-Duty Equipment
Mechanic $32.00 33 303 

10. Welder $25.00 28 342 
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Historical Expenditures in Sector 

The chart below shows expenditures by area rather than by department to capture 
expenditures in a sector unaffected by departmental reorganizations over time. This 
10-year analysis includes expenditures for Advanced Education and Training,
Education and Early Childhood Learning, and Economic Development, Investment
and Trade.
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Expense by Sector Ten Year Analysis: 
Education and Economic Development
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 Impending Legislative and Regulatory Changes 

The following item has been passed by the Assembly and will come into force on the 
date specified: 

Private Vocation Institutions Act 
In force date: January 1, 2024 

This statute replaces the existing Private Vocational Institutions Act. 

Private Vocation Institutions Regulations 
In force date: January 1, 2024 

 

 

23(1)(a)
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Statutory Responsibilities of the Minister 
Any statutes that are not assigned to a particular Minister are the responsibility of the 
Minster of Justice, as are any amendments to those statutes.  

The Department of Advanced Education and Training operates under the authority of 
the following acts of the Consolidated Statues of Manitoba: 

• The Adult Learning Centres Act (c. A5)
• The Advanced Education Administration Act (c.A6.3)
• The Apprenticeship and Certification Act (c. A110)
• The Brandon University Act (c. B90)
• The Colleges Act (c. C150.1)
• The Degree Granting Act (c. D25)
• The Helen Betty Osborne Memorial Fund Act (c. H38.1)
• The International Education Act (c. I75)
• The Private Vocational Institutions Act (c. P137)
• The Red River College Polytechnic Act (c. R31)
• The Student Aid Act (c. S211)
• The Manitoba Institute of Trades and Technology Act (c. T130)
• The Université de Saint-Boniface Act (c. U50)
• The University College of the North Act (c. U55)
• The University of Manitoba Act (c. U60)
• The University of Winnipeg Act (c. U70)



Please be advised that section 76.2(2)(a) of The Freedom of Information and Protection 
of Privacy Act (FIPPA) states the government must make available “within 60 days after 
a minister assumes office, the table of contents and index for the package of briefing 
materials that is prepared for a minister for the purpose of enabling the minister to 
assume the powers, duties and functions of their office”. 

Therefore, the table of contents and index of this transition binder will be fully disclosed 
on InfoMB within 60 days of the minister assuming office. 

Additionally, the remaining contents of the binder may be requested through an access 
to information request under FIPPA. In response to such a request, the binder will be 
disclosed subject to limited and specific exceptions to disclosure under 
FIPPA.     




